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also had a negative impact on the
new Energy Management industry
with several energy managers being
made redundant and organisations
concentrating efforts on buying
better rather than using energy
more efficiently. My role changed
within Abbey National, and I moved
into Facilities Management for
a period but it wasn’t long until
I was back managing energy,
albeit with additional non-energy
responsibilities.
I was then offered an opportunity
with a major property company,
Land Securities, and found another
aspect to energy management that
I had not previously encountered
– tenant recharging. In most cases,
tenants had electricity supplied
direct from the landlord, supply that
had to be recharged to the tenant.
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I was proud to bring 3 people
into the team and introduce
them to the energy industry
and create a really good
award winning team.”
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In a similar fashion I created a new
team at Land Securities dedicated
to managing energy and to bring
its associated tenant billing process
back in house.
Finally, I am very proud of the work
of the team at Sainsbury’s, building
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You’ll find loads of people willing
to help you in your journey. You may
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and still keep in touch.
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bill payment process and set up a
dedicated energy management team
responsible for all energy billing and
procurement issues. I was proud
to bring 3 people into the team
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